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A little about us



A Little About You



• When you were in high school, what career did you want?  

• Did it happen?  

• How did you find out the career  was or was not for you?



What job should you have??

https://www.buzzfeed.com/ashleyperez/what-career-should-you-have



Housekeeping

▪ You are encouraged to use the chat box to ask questions 
or make comments. 

▪ Keep your microphones muted (unless you are in a 
breakout room or are invited to ask a question or make 
comments). 

▪ Be respectful and mindful of others on the webinar—we all 
come from varying backgrounds, and our knowledge bases 
are different. 

▪ Channel your inner student and get ready to learn some 
STUFF! 

▪ Use the QR codes and/or Tiny URLs provided to access 
the resources presented.



Think and Share

Throughout the trainings, there will be times 
where we will “THINK and SHARE”.  

You will be given about 60-90 seconds to think 
about the question, prompt, or topic. 

I will invite you to SHARE what you reflected on, 
a possible solution, or answer the question. 



How to use  
QR Codes

• Open camera app 
• Point camera at QR Code 
• Click on link that appears at top of 

your screen

Apple Devices

• Search QR code reader in App Store 
• Download app (picture to right shows 

examples) 
• Open app, point at QR code, click on 

link

Android Users



What is the purpose of special 
education as defined by IDEA 2004?



THE PURPOSE OF IDEA!  
The Purpose of special education

 . . . a free appropriate public 
education that emphasizes 
special education and related 
services designed to meet 
students’ unique needs and 
to  

prepare them for further 
education, employment, 
and independent living.  



How does IDEA Define Transition?
Transition is results-
oriented - The 
transition 
requirements of IDEA 
have shifted to focus 
on a results-oriented 
approach so that the 
IEP documents the 
actions and goals 
identified in order to 
work toward the vision 
or future plans of the 
student.   

 

Transition is 
student-centered 
– the student’s 
vision and plans for 
the future are the 
driving force 
behind transition 
planning.  

Transition is a 
coordinated effort – 
coordinating the 
student, family, school 
personnel, and 
possibly personnel 
from agencies outside 
of the school.  



Transition Age!

• IDEA 2004: transition planning beginning not later than the first IEP 
to be in effect when the child is 16 and updated annually. 

• But what does Alabama Law Say?? 

• So question – when does the actual planning start?



Any VR people out there:  

What is the purpose of  
Rehabilitation Act?  WIOA? 

What is the purpose of Pre-Employment 
Transition Services?



• In 2014, the Workforce Innovation and 
Opportunity Act (WIOA) reauthorized the 
Rehabilitation Act of 1973 and placed a strong 
emphasis on expanding the LEA and VR 
collaboration by requiring VR programs to set 
aside 15% of their federal funds for the provision 
of Pre-Employment Transition Services (Pre-
ETS) to students with disabilities, including 
potentially eligible students.



Who is eligible for Pre-ETS? 

A Student with a disability is an individual with a disability in a secondary, postsecondary, 
or other recognized education program who 

•is not younger than the earliest age for the provision of transition services under the 
Individuals with Disabilities Education Act unless the state elects a lower minimum age for 
receipt of pre-employment services and is not younger than that minimum age (i.e., age 
14); and  

•is not older than 21; unless the individual state law provides for a higher maximum age for 
receipt of services under the Individuals with Disabilities Education Act and is not older 
than that maximum age (i.e., age 22); and 

•is eligible for, and receiving, special education or related services under Part B of the 
Individuals with Disabilities Education Act or 

•is an individual with a disability, for purposes of section 504.



Workplace 
Readiness

Instruction 
Self-

Advocacy

Job 
Exploration

Work-Based 
Learning

Post-
Secondary 
Education

PRE-ETS



#FACTS 

Students who receive adequate and appropriate 
transition services attain more positive postschool  
outcomes (Test et al. 2009;  Landmark & Zhang, 2012; Mazzotti et al., 
2013).

Furthermore, students  who receive satisfactory 
transition services are more likely to be employed,  
go to college, and live independent lives (Mazzotti et al., 2013; Test et 
al., 2009).  



#MOREFACTS

Appropriate transition planning is also a positive predictor of postsecondary 
education enrollment (Erickson et al., 2014).  

This establishes the connection between quality, compliant transition plans 
and better outcomes (Gaumer-Erickson et al., 2014; Grigal, Test, Battie, & Wood, 
1997; Landmark & Zhang, 2012; Test et al., 2009).  



Basically…

Better Transition Plans =  
Better Services =  
Better Outcomes

 (Deardorff et al., 2020)





Compliant and Quality Transition Plans 

 =  

Appropriate Transition Services 

= 

Better Post-School Outcomes

Gaumer-Erickson et al., 2014;  Grigal, Test, Battie, & Wood, 1997; Landmark & Zhang, 2012; 
Mazzotti, Rowe, Cameto, Test, & Morningstar, 2013; Test et al. 2009



22Indicator 13 – Eight Required Elements
1. Appropriate measurable postsecondary goals that cover 

education or training, employment, and, as needed, 
independent living  

2. Updated annually  
3. Based on age-appropriate transition assessment  
4. Transition services in the IEP that will reasonably enable the 

student to meet his or her postsecondary goals  
5. Transition services include courses of study that will 

reasonably enable the student to meet postsecondary goals  
6. Annual IEP goal related to the student’s transition services 

needs  
7. Evidence the student was invited to the IEP Team meeting where 

transition services were discussed  
8. If appropriate, evidence a representative of any participating 

agency was invited to the IEP meeting with the prior consent 
(parent or student who has reached the age of majority) 



Fluff Scale

Freshman SeniorSophomore Junior

Clear 
Goals 

High levels of Exploration 
(uncertainty/vagueness is OK) 
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Transition Assessment is the 
CORNERSTONE of Transition



Implications for 
Best Practice

Recommendations for Best practice



BEST 
PRACTICE!

Administer transition 
assessments every year 
(annually)

Use a variety of assessments 
(2+)

Use FORMAL Assessments 
(at least 1)



Transition  
Assessment 

Areas 
UNDER IDEA

27

Education/Training

Employment

Independent Living



Transition  
Assessment 

Areas 
WIOA

28

Job Exploration 

Workplace Readiness

Self-Advocacy

Work-Based Learning

Post-Secondary Education



Building a Transition Assessment Battery

• 1. Annually 

• 2. More than one 

• 3. At least one formal 

• 4. Address areas of 
• ? 
• ? 
• ? 



What Types of Assessments Are 
There?
• Holistic Transition Inventories 

• Career Interest Inventories 

• Self-Determination 

• Specific skill Assessment 

• Independent Living

• Formal 

• Informal 



SHARE!

Think and Share:  
Where to Start

1. Which Transition Assessments are your GO-TO assessments?

2. Choose one to two best practices in transition planning that 
you can implement this school year. 

3. Identify who can you share this information with? (co-
worker, parent, administrator, friend) and determine how will you share 

with that person.



Let’s Rate from Hate to Great

1. Hate 2. Dislike

3. 
Neutral 4. Like

5. Love 
(GREAT)



Holistic Transition Assessment



$3 per 
set

Formal

Workplace 
Readiness

Instruction 
Self-

Advocacy

Work-Based 
Learning

Post-
Secondary 
Education





Study 
Results 
Profile

36

Charts compare student’s results to norm 
sample

Look at the Greatest & Relative Strengths by 
User

Look at the Greatest & Relative Needs by User

Read through summary of assessment results

Read through suggested annual transition goals 
matched to greatest needs







Transition Planning 
Inventory-3 (TPI-3)

https://www.proedinc.com/Products/14165/tpi2-transition-
planning-inventorysecond-edition.aspx

$283
Workplace 
Readiness

Instruction 
Self-

Advocacy

Work-Based 
Learning

Post-
Secondary 
Education

https://www.proedinc.com/Products/14165/tpi2-transition-planning-inventorysecond-edition.aspx
https://www.proedinc.com/Products/14165/tpi2-transition-planning-inventorysecond-edition.aspx


Independent Living 
Postsecondary 
Education/Training 
Employment



ABES (Adaptive Behavior 
Evaluation Scale)

https://www.hawthorne-ed.com/pages/adaptive%20behavior/
ab1.html

~$3.00

Formal

Workplace 
Readiness

Instruction 
Self-

Advocacy

Work-
Based 

Learning

https://www.hawthorne-ed.com/pages/adaptive%20behavior/ab1.html
https://www.hawthorne-ed.com/pages/adaptive%20behavior/ab1.html




Transition Behavior Scale

https://www.hawthorne-ed.com/pages/transition/t2.html~$3.00

Formal

Workplace 
Readiness

Instruction 
Self-

Advocacy

Work-
Based 

Learning

https://www.hawthorne-ed.com/pages/transition/t2.html


TBS
 Work-Related, Interpersonal Relations, Social/Community



Career Interest Inventories



My Next Move
O*NET Interest Profiler

Free!

Formal

https://www.mynextmove.org/explore/ip

Job 
Exploration

Post-
Secondary 
Education

https://www.mynextmove.org/explore/ip


Within the 
Realistic area, the 

student is most 
interested in these 
areas with little to 
no job preparation



The educational level can help the 
student plan postsecondary goals for 
education—in this case the student 
would need a high school diploma/

GED and in some cases a diploma or 
GED is not needed.  



This information can help the student search for a job that will help him 
gain skills needed to become packager/handler. 

The extra 
information helps 
create a course of 
study!

Formatting.



Career Clusters
O*NET Interest Profiler

Free!

https://careertech.org/resource/career-clusters-student-interest-survey

Job 
Exploration

Post-
Secondary 
Education



STEM Career Coalition

https://tinyurl.com/STEMCareerExpl

https://tinyurl.com/STEMCareerExpl




Student Activation



Career Profile



College Board: College Search
https://collegesearch.collegeboard.org/home

Exploration Tools

https://collegesearch.collegeboard.org/home




Skill Assessment



Free!
Informal

Instruction 
Self-

Advocacy

Post-
Secondary 
Education



Landmark 
Guide for 
Assessing 

College 
Readiness

http://tiny.cc/tap3fz 

http://tiny.cc/tap3fz


Nonacademi
c Behaviors 

Skills 
Assessment



Example Results for Preslie  
Landmark College Guide to Assessing College Readiness



Employability 
Life Skills  

Assessment

Free!
Informal

https://tinyurl.com/zu2hz8x 

Workplace 
Readiness

Work-
Based 

Learning

https://tinyurl.com/zu2hz8x


ELSA

• Education/Training 

• Employment 

• Independent living too! 

• Skills Assessment  

• Parent and Teacher Forms



Self-Determination Inventories



AIR  
Self-

Determination 
Scale

Free!

Formal

Workplace 
Readiness

Instruction 
Self-

Advocacy



AIR Self-
Determination Scale

• Parent, Student, and Educator Versions 

• Available in Spanish  

• Ages: Kindergarten to 99

https://tinyurl.com/AIRSDZC 

https://tinyurl.com/AIRSDZC


•Capacity 
•Opportunity 

•Percentage Level 
of Self-
Determination 

AIR Self-Determination 
Scale



Self-
Determinatio
n Inventory 

Free!

Formal

Let go try it out!

https://tinyurl.com/
SDISRKU 

Workplace 
Readiness

Instruction 
Self-

Advocacy

https://tinyurl.com/SDISRKU
https://tinyurl.com/SDISRKU


What were your scores?



How to use the information 
• https://sdiprdwb.ku.edu/SDI_Student_Report_Guide.pdf

https://sdiprdwb.ku.edu/SDI_Student_Report_Guide.pdf


Independent Living



Life Skills 
Inventory 

https://tinyurl.com/LifeSKin 

Free!

Informal

Workplace 
Readiness

https://tinyurl.com/LifeSKin


15 
domains
Rates as basic, 
intermediate, 
advanced, and 
exceptional





Behavior 
Specific

All transition areas

Workplace 
Readiness

Work-
Based 

Learning



Casey Life 
Skills 
Assessment

https://tinyurl.com/CaseylifeSkills 
Free!

Informal

Workplace 
Readiness

Instruction 
Self-

Advocacy

Work-
Based 

Learning

Post-
Secondary 
Education

https://tinyurl.com/CaseylifeSkills


More than 
just the 
“original” 



Students with 
more significant 

disabilities



Life Course Tools
https://tinyurl.com/LifeCourseTOOLs 

https://tinyurl.com/LifeCourseTOOLs


Life Course Tools 

Life Trajectory Worksheet 
Integrated Supports Star 
Life Domain Vision Tool 

• Exploring life Possibilities 
Mapping Relationships



Life Course Trajectory  
Exploratory Planning Tool



Example 1 from 
Life Trajectory



Example 2  



Integrated 
Supports 
Star



Example of  
Integrated  
Supports Star 



Life Domain Vision Tool



Example of Justice’s 
Vision Tool 



Exploring Life Possibilities

https://tinyurl.com/ExLiPo

https://tinyurl.com/ExLiPo


Mapping  
Relationships



Example of  
Mapping  
Family Roles



Downloadable bundles of Life Course 
tools

Person-centered planning 

Respite 

Family Perspective



Photo Career Quiz

https://tinyurl.com/PhotoCareerQ 

https://tinyurl.com/PhotoCareerQ




What job 
is 

portrayed?



What were  
your results?



Let’s Rate from Hate to Great 8

1. Hate 2. Dislike

3. 
Neutral 4. Like

5. Love 
(GREAT)



The P-Caet assessment



P-CAET

Teacher made 

Interest Inventory (Edu/training or employment Postsecondary goal) 

Informal



Directions
• Depending on students’ support needs, they may work through this toolkit 

• on their own or with help from a test administrator.

Step 1

• Work through each section of the RIASEC, checking each box illustrating the career 

pathway you are interested in pursuing postsecondary.

Step 2

• Once completed, total the number of items checked in each section of 

• the RIASEC. The aggregated scores for each personality type will determine 

the test taker's dominant personality, corresponding to their job match.





Social Career Areas Example



All Things 
Zarrow

https://tinyurl.com/zarrowsignup









Follow Us On Social Media  
 

@zarrowinstitute



IF time…Switching to the case 
studies



Thank you 
– Further 
Questions


